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: Show Set; 1-S 
lists to Exhibit 
on June 13-25 


fore than 30 artist members of 

1-S are busily preparing the 

t of their work for the June 13 

ming of the exhibit sponsored 

cal 1-S and organized with 

B assistance of the Museum of 
wdern Art. 

The show will be held at the gal- 

‘of the YMHA at 92nd Street 

Lexington Avenue and will 

§ from Tuesday, June 13 

gh Sunday, June 25. The gal- 

W will be open to the public 

m 9 A.M. to 10 P.M., Sunday 

gh Thursday, 9 A.M. to 5 

&. on Friday and 7 to 10 P.M. 

Saturday. Art critics of New 

k's newspapers and magazines 


| view the exhibit on its open- 


p. Rene d’Harnoncourt, Direc- 
ft the Museum of Modern 
Gill personally supervise the 

ement of the exhibition to 


‘coming up to the high- 
al standards 


§, to be awarded by Local 
to the Best of the Show 
of the two other me- 
addition to Honorable Men- 
‘awards which will also be 
Judges of the show will be 
ed by the director of the 
eum of Modern Art from a 
tel of the most outstanding art- 
® in our country today. The 
ities will designate the prize win- 
entries on Monday, June 
the day before the show 

to the public. 


ness Wins 
ack Pay Dividend 


‘For almost three years Alice 

worked as a messenger in 

b 14th Floor post office. At the 

@ of that period she was “pro- 

f to the rank of File Clerk. 

’s overlooked only one de- 

»im making that promotion. 

#Y forgot to give Miss Molina 

aise! ~=Shop Steward Mildred 

heard of the problem and 

up her grievance demanding 

mediate and retroactive in- 

The company, with the 

8 on, promptly responded 

m8 $1 raise back to August 8, 

™ again proving that alert en- 

Sment of the Union contract 
= Pays good dividends. 








If You Need 

: BLOOD 

ey, the Blood Bank 
* CALL 

| Elizabeth Hammond 
) © at the Union Office 


cas 
% 





4 LA 4-9714 





1-S Renews Demand For Action 
As Company Refuses To Yield 


Maybe there are some glaring errors which we have missed, admit- 
ted Macy’s chief negotiator, Fred Fisher. But, he continued, there is no 
solid, valid reason why any inequality adjustment should be granted. 
In approximately those words the company summarized the dilemma 
facing the Union Negotiating Committee. While Mr. Fisher monoto- 
nously repeated the company’s familiar plea of “poverty” committee 


L-B WORKERS PLEDGE VICTORY DRIVE 


Confidence and determination 
was evident everywhere as close to 
100 Ludwig Bauman workers vow- 
ed to shake the AFL loose from 
their coat-tails and go on to vic- 
tory with Local 1-S. 

The meeting was called after 
Retail Clerks Local 1115E at- 
tempted to stampede its member- 
ship with an announcement that 
they had signed a contract in Jan- 


uary and that the movement to- 
wards Local 1-S was therefore “il- 
legal.” As recently as April lead- 
ers of the AFL local were pleading 
for unity because of the “coming 
negotiations.” The sudden and 
dramatic statement, in May, that 
a contract had been signed was 
denounced by Ludwig Bauman 
workers’ as “phony,” a “sellout” 
(Continued on page 4) 





First Thousand Paid 
For Cooper Memorial 


President Sam Kovenetsky, on 
behalf of the entire membership of 
Local 1-S, last week presented a 
check for one thousand dollars to 
Reverend Elder G.- Hawkins and 
Mrs. Julia Cooper. The payment 
represented the first of the Union’s 
pledged contributions for the con- 
struction of the William Marion 
Cooper Memorial Hall. 


Mrs. Cooper, widow of the for- 
mer Local 1-S President, and Rev- 
erend Hawkins, a lifelong friend, 
were silent as Mr. Kovenetsky 
said, “Bill Cooper was our friend 
and leader. He taught us many 
valuable lessons which are etched 
deeply in our memory. We loved 
him and we welcome this oppor- 
tunity to honor him.” 

Reverend Hawkins, accepting 
the check for Fellowship House, 
said, “We have great hopes for de- 
veloping our camping program so 
that its benefits may be extended 
to larger numbers of needy child- 
ren. The interest and assistance of 
the members of Local 1-S is most 
deeply appreciated.” 

Said Mrs. Cooper, “It is grand 
to know that my husband had so 
many friends. Words cannot ex- 
press my feelings.” 

Local 1-S has undertaken the 
task of raising a total of $4000 
for the Memorial Hall. Fellowship 
House is a non-sectarian, inter- 
racial camp near Albany, New 
York. 

Contributions will be accepted 
at the Union Office or by your 
Shop Steward. 





Exec. Bd. Hits Macy 
Anti-Union Tactics 


In a ringing answer to repeated 
charges that the company is viola- 
ting its agreement with Local 1-S, 
President Sam Kovenetsky de- 
clared at last week’s meeting of 
the Executive Board that, “the 
only formula Macy’s really un- 
derstands is the strength of our 
numbers. Let every Shop Steward 
and Board member give leader- 
ship. Let us push back when we 
are pushed and the company will 
soon curb its aggressive attitude 
— or else!” 


In addition to lengthy delibera- 
tion on the problem of executives 
doing staff work the Board heard 


(Continued on page 2) 


President Kovenetsky presents -a check for $1000 to Reverend E. G. 
Hawkins while Mrs. Cooper looks on. Funds will go towards construc-| 
tion of $4500 William Marion Cooper Memorial Hall at inter-racial 


camp for needy cHildren. 





Last Call For June 4th Boatride 


Last call! All ashore that’s goin’ 
ashore! Yup, it’s anchors aweigh 
and off we go on June 4th. There 
are still a couple of tickets left 
for the late comers, but if you 
haven’t gotten your ducats by 
Friday, don’t bother showing up. 
It’s a sellout! Only those with tic- 
kets bought in advance will be 
able to get aboard. 

Don’t forget, this Boat Ride to 


GET YOUR 


NOW for J 


Rye Beach is exclusively for mem- 
bers of Local 1-S, their families 
and friends. There will be games, 
races, contests and lots of prizes 
PLUS the fun of a picnic in the 
nicest spot we could find. 

Boat Ride prices are rock bot- 
tom at 65c for children from 5 to 
12 and $1.40 (tax included) for 
adults. Don’t be left behind — 
GET YOUR BOAT RIDE TIC- 
KETS TODAY! 


members were mindful of the fact 
that the company, with its eyes on 
public relations, has made a gen- 
erous cash grant to Harvard Uni- 
versity and spent a substantial 
sum of money for the planting of 
cherry trees in Central Park. 
Said Union President Sam Kov- 
enetsky, “When Macy’s tells us 
that they think the present rate 
structure should be left as it is 
even though they admit it isn’t 
correct they bare themselves be- 
fore every worker in the store. 
They as much as say that only the 
most militant action on the 
of our membership will force fo: 
off their high horse. 
“Macy’s seems to expect us to 
sit idly by while they heap addi- 
(Continued on page 2) 


Members Assured 
Best Aid By New 
I-$ Doctor Panel 


The Welfare Board of Local 1-5 
has announced that it has reached 
the final stages of negotiations 
with a group of physicians, sur- 
geons and specialists for an 
ment which will make pe able 
top-notch medical and surgical — 
care at the fees insured by the 
Union’s Health Plan. 

Joseph Bucalo, Chairman of the 
1-S Welfare Board said, “if we are 
able to work out the remaini 
details of this arrangement vo 
be giving our members one of the 
finest, .most rounded out health 
plans on record. Most able phy- 
sicians and distinguished special- 
ists will be available. When treat- 
ment is for an ailment covered by 
our Group Health Insurance there 
will be no charge above the in- 
sured amount. In cases not cover- 
ed by our Insurance plan the fees 
will be nominal. 

Mr. Bucolo, Max Wald and Jack 
Fox, representing the Welfare 
Board and members of the Doe- 
tors Group will continue negotia- 
tions to assure Union m 
and their immediate family maxi- 
mum protection at minimum cost. 
Full details of the plan will be an- 
nounced shortly. 
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BRANCH STORE NEWS 
“WHITE PLAINS : 


Our Steward’s Class is about to graduate. 
Union members can be proud of the diligence 
with which our department leaders tackled the 
job vf learning more about their work and 
their responsibilities. We can already see the 
great i t in the handling of griev- 
ance pro and we are certain that they will 

still better as they go along . . . Our Store 
ommittee has been witness to calling downs 
received by a number of ASMs who continue 
to violate the contract by doing the work of 
stock and sales clerks. We have cracked down 
. Hilda Proctor hard on this problem . . . if you should see any 
recurrences, be sure to report it to your Steward immediately. Our soft- 
ball team is in great shape. Any Branch Store wanting a game can ar- 
-Fange it through the Union Office or with Jim Helringer here at White 
Plains . . . Elsa Nyman, Helen Ruderman and Henry Molgrande are all 
“recovering from their recent ordeals by surgery and illness. We'll be 
: to see them back .. . June 8th is our Blood Bank day. If you 
"t signed up yet for this vital protection, do it now and BE SURE 
_ TOGIVE! The June 4th Boat Ride is a challenge. True, we are all pretty 
_ close to Rye, but how about supporting our Union program. Let’s carry 
our share of the load and each te a ticket for the Boat Ride—TODAY! 


JAMAICA 


Our Store Committee is engaged in fighting 
another instance of our being Branch Store 
“stepchildren.” Herald Square is getting July 
Srd off in addition to the holiday on the 4th 
and the Saturday closing on the 8th. This 
makes a three day week —. and we’re all for it. 
We are fighting now for “equal rights” or 
double time! . . . The bags under Vince Mus- 
cato’s eyes are because of the late nights spent 
Core with management over our inequali- 
ties. Maybe we won't get all we need, but it 

































































Ben Calabrese 

won’t be because Vince isn’t trying ... WE'VE GOT A HOME — at 

least for once a week on Wednesdays from 4:30 on. Bring your prob- 
_ lems to the Whitman Hotel where Administrator Roberta Felsen will do 


her best to solve them for T Any departments wanting to schedule 
Meetings may arrange for Wednesdays there . . . Stewards have been 
arranging meetings with ASMs to work out solutions to stock problems 
_ in each department. Salesclerks sometimes forget that stock boys have 
' problems too and that the best solution depends on selling and non- 
» ‘selling people working it out together . . . Latest addition to our Stew- 
ards, and a darn good one too, is George Polakoff for J-2. The way he’s 
| digging into the problems there should result in a thorough “house- 
cleaning” for Housewares! 


FLATBUSH 


We would like to extend a most hearty wel- 
come to a swell guy. We’re mighty glad to have 
you with us, Bill Kennedy. Bill, as most every- 
one knows, was our Union Administrator from 
the day we came into Local 1-S . . . He’s now 
selling in Furniture . . . The women here had 
a tremendous cake sale recently. All the good- 
ies were homemade and were donated to that 
the proceeds could all go to charity .. . We all 
wish N “ae Gardiner of Linens — oo 

Ji) from her recent operation. Steward Amelia 
ea Rhea Sabran Poor, also of Linens, is still trying to recover 
' her composure after a nearly serious accident while crossing Tilden 
= Avenue at the busy Flatbush corner . . . Anthony Cassella, of the Shoe 
Department, is a licensed insurance broker, if such matters are of inter- 
est to anyone . . . Our softball team, after getting off to a bad start, 
scored its first win of the season when we trounced the Morris Abrams 
team 11-5... At the Union office there are signs all over the place which 
"read “Reminder, BOATRIDE TICKETS — Push, Push, Push!” Some- 
| thing for us to bear in mind too. Our Union has put a lot of time, energy 
and money into lanning an outing on which we KNOW we'll have a 
wonderful time. We can’t afford to wait until the last minute, so let’s 
GET OUR BOATRIDE TICKETS TODAY! 


ae PARKCHESTER 


jh Our sympathy goes to Anna’ Chadnick and 
> Julia Ovicka on the loss of their mother . . . 
we are pleased to note that Margaret Jenkins is 
/~ recovering from her recent operation and 
5 should soon be back with us. . . Frank am ol 
| _ wald is still smiling happily in the afterglow 
of the surprise — 


— and the rem 






























the men gave in his honor 
rance they gave him .. . \ 
Lucky Olive Atkinson is going to spend two iid 

‘ ieathe traipsing around Téa on and Paris. : : 
Who's turning ? That’s just my com- Georgine Staib 
plexion! . . . Celia Philips, after being lost in the first shuffle, is now 
thanking the Union for finding her a place in the back pay deck... 
With the nice days here Samuel Freedman and Abraham Simon have 
both bought cars. Happy motoring, gentlemen . . . VICTORY, AT 
LAST! . . . Management has finally responded to our long campaign 
and has installed a center rail on the employe’s stairway. It’s just too 
bad that os have to get hurt before they do anything. We believe in 
| —ss- accident PR ON! Let’s buy those Boatride tickets and start 
a. poses our June 4th picnic lunch. Let’s make that day a store party. 
‘e can all be sure of a grand time. The way we have not been buying 


” ‘tickets to date makes it look as th 
AND. IT’S JUST NOT SO — SO 
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LETTERS 
to the 








EDITOR 





project that the members of 





To the Editor: 


I have just learned of er 


1-S are undertaking as a memorial 


to my late husband. 


It is a great tribute and | feel 
proud to know that he rated 


ve 
30 highly with his fellow workers. 


I am sure that the builders and 


children of the camp will be ever 


grateful to you for such a gift. 

I wish to express my sincere ap- 
preciation for such a tribute and 
to wish you success in your un- 
dertaking. 

Very sincerely, 
Julia Cooper. 


DONT BE 
LEFT BEHIND 


GET YOUR 


BOAT- RIDE 


TICKETS / 
* 


TODAY 





Exec. Bd. Hits... Negotiations . gl 


(Continued from page 1) 
reports from the officers of the 
Local on the progress of the Lud- 


wig Bauman organizing drive and 


the status of negotiations. (See 
other page 1 stories). 

The Board approved the crea- 
tion of an Athletic Committee 
which is to be responsible for the 
“supervision of funds allocated to 
recreational activities and for the 
broadening of the program for 
the inclusion of many more Un- 
ion members.” The Committee 
consists of: Arthur Daum, Christ- 
ian Ryan and Michael Gordon. 

Mollie Grater, one of the three 
members of the recently establish- 
ed Legislative Committee, urged 
the Board to take note of the fact 
that Federal Rent Controls are 
due to expire on June 30th unless 
members of the Congress are de- 
luged with demands for its con- 
tinuance. She also urged that the 
Union act to secure the passage 
of Fair Employment Practise leg- 
islation now pending. 

The Board accepted, with regret, 
the resignations of members Lil- 
lian Tepper, Sal Baracca and Syl- 
via Glickman of the Controller’s 
Office, Lillian Horton of the sixth 
floor and Vincent Muscato as 
Trustee. Anthony Burns was 
named to replace Mr. Muscato. 








The Herald Square Players cast of "Raring to Go" takes a curtain call. 


Thousands have cheered the troupe 
the Union label. 


that in the future will perform under 





Union Label on Herald Square Players 


The Herald Square Players, 
widely known for their outstand- 
ing performances of such plays as 
Blythe Spirit, Ladies in Retire- 
ment and The Voice of the Turtle, 
will, in the future, act under the 
sponsorship of. their Local 1-S. 

The group, first organized by 
Director Jack Paritz in April, 
1948, has already achieved an en- 
viable reputation as an excellent 
off-Broadway troupe. Mr. Paritz, 
a graduate of the Neighborhood 
Playhouse acquired his profession- 
al know-how in summer stock pro- 
ductions which included “George 
Washington Slept Here,” “Spring- 
time for Henry” and “Personal 
Appearance.” 

Mr. Partiz recalls that when the 
first call went out for actors and 
scenery designers only seven peo- 
ple responded. That first group 
stayed together just long enough 
to stage “Blithe Spirit” and to 
establish the fact that the people 
were willing to come and see good 
theater at reasonable prices. The 
original Drama Group drifted 
apart, but a new one was organiz- 
ed for the production of Ladies in 
Retirement, which was a huge suc- 
cess. Following the series of repeat 


performances which were demand- 
ed by enthusiastic audiences the 
Herald Square Players were estab- 
lished as a permanent troupe. 

Individyal members have left 
the group just long enough to ful- 
fill radio and television commit- 
ments and to perform in such ex- 
tra-curricular activities as a 1948 
Christmas Pageant. A few were 
with the highly successful union 
show “Thursdays ’till 9” which 
preceded the formal organization 
of the Herald Square Players by 
about six months. 

Mr. Paritz explained that, “our 
group was long mistaken as a 
‘Macy service’ simply because we 
were allowed to use their theater. 
Because all of us are members of 
Local 1-S, or former employees 
of the store, we came to the con- 
clusion that greater opportunities 
and larger audiences would be 
ours if we worked under the clear 
auspices of our Union.” 

The Herald Square Players 
(with the Union label) are now 
busily reading original scripts and 
hope to find a rousing musical 
revue with which to open the Fall 







(Continued from page 1) 
tional duties on the backs of j 






workers and to remain silent 13 
the face of their arrogant 3 
policy. If the company will j Ist Vice 


y the many injustices 
out pressure we will use ey 
means and device at our disp 
to force them to adopt a differ 
attitude and a different policy. 0 
united strength has proven mig 
ier than management stubbornng 
before and it will prevail again, 

In a joint statement Vice Preg 
dents Elizabeth Hammond 
George Gurian, the leading negg 
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§ 80 























































ators for the Union said, Ball 
company has yet to make an offs will be at 
that could honestly be considera children. 
in good faith. The Negotiatingmy . iy 
Committee and the Shop Stewark— *,” 
have done a thorough job of plage Wor and 
ing before management the magygy Work 
wage inequalities which we need is fr 
adjusted. We believe that substan passion f 
tial gains can be won. The milk which fac 
tancy with which the Union mem, 

bership responds to any call for pity. We a 


action will determine the extent offj™ the fat 


our victory.” | our need. 
The Union bargainers, weary™ of Dimes 
from the daily grind of twelve toy 
fifteen hours of talking, listening P 1. 
and studying are braced for more P 
to come as the talks go into night me total 
sessions. | when ne 
Said one negotiator, expressing eampaigr 
the sentiments of the Committee mec-~hi 
“We'll stay until Hell freezes j Se 


need be, but when we finish bar 





















‘ gaining we are going to fini pion to v 
with a victory. Nothing less | Wek 
do!” _ premacy’ 

judices — 
. ‘ ‘Faces anc 
Union Protest Upsetgyy tte who 


4 tak 
Economy ‘Transfers’@ .., . ; 

A strongly worded protest | rut 
Shop Steward Earl Fulford of 9 eir nei 
Department against the compan ~ Willi 
practise of transferring out regi pe, 
lar employees and replacing the 
with contingents and members ¢ 
the Flying Squad has broug 






‘only to 1 
to make 






















promises of prompt changes. and who 
The problem arose when ma It is ; 
agement transferred six saleem™ will be 
clerks in the Fabric Department t0%% order th 
lower rated jobs, claiming thal our can 
they were not needed. Immediat Hall wi 
ly after the transfers were effecte will 
the company began to bring in th of the y« 
Contingents and Flyers to heli for a bet 
handle the volume of business. | 
The Union demanded reinstat 
ment of the transferred workem 
and the company agreed to have) 
three of them back in the dep The 
ment in June and the remaini obvious. 
three shortly after. the extr: 
the lates 
‘ . We refe 
Steward ‘Negotiates: ta 
» ep the prox 
Time Off For Meetings, *:: 
O ® their jo! 
Union members in third floaig™ ¢mploye 
134 Department can be very pra alterabl, 
of Shop Steward Hattie Weislgm te wor 
devotion to her duty. the wor! 
Miss Weiss, as a part-timer, # the com 
usually due in to work at 11 ‘ber, bac 
That fact alone, some might of an ur 
would excuse her from attend 0 be “ 












| ° We, 
wh 
now 
en th 


the lunch hour meetings of 
Stewards of her floor. But 
Miss Weiss! She has ‘negoti 
a special arrangement which # 













lows her to come to work an hed ipl 
late and stay an extra hour in® but at 
evening. As she says, “Not ‘ os 

“sales f; 


should be allowed to stand in St} 
way of a Steward doing the @ 
job possible.” Simple, isn’t itt 







to do h 
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ay ® e * aa 
“Build Thee More Mighty Mansions .. . 

The William Cooper Memorial Fund is growing. Members of 
Local 1-S have already turned over the first check for one thousand 
“Aollars so that construction can begin immediately on the Recrea- 
Pion Mall to be raised in his honor and in his memory. The Hall 
owill be at an inter-racial, non-sectarian camp for underprivileged 
children. We at Local 1-S consider this a most fitting monument 
%o a wonderful man who led us through many battles against over- 
"work and under-pay. 
| Workers are generous people. The line that separates us from 
' need is frequently so thin that we have profound insight and com- 
| passion for those on its other side. We have no wealth to protect, 
' which fact makes it easy for us to join hands in defense of human- 
ity. We accept our ties and recognize that we are forever bound 
‘to the fate of all workers. Their well-being is ours. Their need is 
| our need. That is why we helped build the treasury of the March 
| of Dimes and that is why we are now erecting a useful monument 
'to a man who led us, as workers, in the fight for a better life. 
| We know full well that our contribution is a mere skirmish in 
‘the total struggle against poverty and bigotry. We know that only 
@ when need and intolerance are subjected to the most intensive 
essinggy campaign, on a national scale, will they be wiped out. But, in the 
wm mec’~hile we can derive much satisfaction from the knowledge 
‘that ..¢ are doing something — that we are making our contribu- 
‘tion to victory. 

We know, because experience has taught us, that race “su- 
| premacy” theories are not “natural.” We are not born with pre- 
| judices — we acquire them. Association with the peoples of other 
‘races and creeds destroys the myths and helps replace them with 
‘the wholesome substance of mutual respect. That is why we can 
Make special pride in the importance of our William Cooper Memo- 
ial — for through it we will encourage youngsters to discover 
e. ruth. We will encourage the rising generation to live with 

‘neighbors in peace and in the true spirit of brotherhood. 
| William Cooper, once the President and always a most highly 
‘espected member of our Union, was a Negro. He symbolized, not 
x to us, but to thousands of other workers, our determination 
‘to make democracy a vital, living force. His ability to win our love 
and wholehearted support was a tribute to him as a man. 

It is altogether fitting that the monument we now raise to him 
will be dedicated to the children of all faiths and all races in 
‘order that they may enjoy some of the sweeter fruits of life. It is 
our earnest hope that the William Marion Cooper Recreation 
Hall will, in some small measure, help inspire and strengthen some 
of the young people benefitting from it in the continuing struggle 


| for a better world. 
Piling It On 
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n ma@ 


to have} 
ia The Macy speed-up technique is becoming more and more 
maining@y SDvious. There was a time when it may have been hard to measure 


the extra duties and responsibilities that were being piled on, but 
the latest in the company’s series of maneuvers is glaringly open. 
We refer, of course, to the fact that salesclerks are now expected 
to handle all refunds and exchanges which were formerly within 
the province of executives only. 

We hesitate to predict the number of executives who may lose 
their jobs because some of their work is now being done by staff 






































rd f ‘employees. Without hesitation, however, we go on record as un- 
ry ly opposed to the company policy of steadily increasing 
, the work burden of Union members and firing those from whom 





the work has been taken. This policy is dictated by the fact that 
the company finds it a lot more difficult to lay off a Union mem- 
backed by the strength of his organization, than the dismissing 
an unprotected executive. In effect the company attitude seems 
M0 be “We can’t fire them, so let’s work them to death!” 

_ We vigorously condemn this policy and program. Union mem- 
who were hired as salesclerks, clericals, receivers, packers, 
im *. now find themselves doing work which was never mentioned 
shich #e '8e? they were hired. In addition they still expected to fulfill the 
liple responsibilities which were theirs from the outset. We 
i never question the ability of our members to do the job, 
we sharply question the company’s wisdom in expecting their 
*s force” to sell while snarled in the red tape of executive pro- 
s. It will be to the advantage of all if each person is allowed 
\ do his own job so that he may do it well. 


















































Inquiring 
P hotographer 











THE QUESTION: Why are 
you to fight for the 35- 
Hour week? 

PAULINE KOTINSKY — 

137 t. 

think 35 
hours is 
enough for a 
person to have 
to work. We 
need more 
time for rec- 
reational and 
cultural activity. I also believe that 
the shorter work week will help 
create more jobs for more people. 
Unemployment is becoming an in- 
creasingly serious problem and 
anything our Union does to allevi- 
ate it will be wonderful. 


MORRIS TELZER — 
102 Dept. 

I thought 
everybody 
knows what I 
think about 
the snorter 
work week. 
First of all, a 
shorter, week 
will make it impractical for the 
company to keep using part timers 
in place of full time workers, be- 
cause it will cost them too much. 
This means fewer lay-offs. Second- 
ly, it’s possible that the company 
may even have to hire a few more 
people. That means better condi- 
tions for all. 


ELIZABETH NUSIO — 
8th Fl. MCS 

Speaking for 
myself, the 
shorter week 
will mean a 
chance to eat 
a few more 
meals with my 
family. It will 
also mean a chance to take care of 
many personal things which are 
neglected because I’m so tired by 
the end of each day. I think it may 
mean jobs for others and that 
means security for us. A single-un- 
employed worker is a threat and a 
challenge. Unemployment is every- 
one’s concern. 


LOUIS REICHENFELD — 
11 Dept. 

I think the 
35-hour week 
will help 
spread jobs 
more evenly. 
It will be the 
best thing for 
the most peo- 
ple. Look at it this way, each of us 
will have five hours more each 
week to do the things we have al- 
ways wanted to and never had 
time for. Five hours may not 
sound like a lot, but I think they 
are of the greatest importance. 


LULU WINSTON — 11 Dept. 
If and when 
we win the 35- 
hour week it 
will be not 
only for our 
good, but for 
the good of 
every worker 
in the industry. WE WANT those 
shorter hours . . . Why it’s like 
money in your pocket! Besides, 
everybody needs more time at 
home and also time to engage in 
other activities. There’s more to 
life than working, eating and 
sleeping and a 35 hour week will 
help us find it. 
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so tired from saying No to that nasty Local 1-S" 





CONTRACT FACTS 


The Union Contract Says... 


Transfer in Lieu of Layoff 


The Employer will endeavor to 
transfer an employee who is sched- 
uled to be laid off from any job 
classification pursuant to the pro- 
visions of Section 7.02 hereof to 
an equal or lower rated job, as 
selected by the Employer, within 
the particular major group of 
jobs, (i.e., selling, non-selling and 
clerical as heretofore classified) 
in the particular store involved, in 
which job classification there is a 


DONT-FORGET 


JUNE 4 


vacancy at the time of the sched- 
uled layoff or which is held by an 
employee covered by this agree- 
ment having seniority of less than 
one (1) year, in order to avoid 
the layoff of the employee so 
scheduled to be laid off, provided 
that: 

(1) The employee scheduled to 
be laid off has seniority of at least 
one (1) year; 

(2) The employee scheduled to 
be laid off has, in the Employer’s 
judgment, exhibited the ability to 
perform the new job in a satisfac- 
tory manner; 

(3) If the employee scheduled 
to be laid off is a man, he will not 
be transferred to a job which has 
been occupied in the particular 
store involved normally by wom- 
en, vice-versa; and 

(4) If the employee scheduled 
to be laid off is a full-time em- 
ployee, he will not be transferred 
to a part-time job, and vice versa. 
If at any time there are no Regular 
Employees within the particular 
group of jobs in the’ particular 
store involved (excluding Regular 
Employees in job classifications 
requiring special skills as com- 
pared generally with other em- 





ployees in such major group) with 
seniority of less than (1) year, 
then the provisions of this Section 
7.03 refer to “employees with sen- 
iority of less than one (1) year” 
shall be deemed to read “employ- 
ees with seniority of less than two 
Le — and item () above 
8 with respect to suc 

then be deemed to read “th dae 
ployee scheduled to be laid off has 
the seniority of at least two (2) 
years. The period with ere toa 
particular major group of jobs in 
a particular store shall likewise be 
revised in the same manner from 
two (2) years to three (3) years 
if at any time there are no Regular 
Employees within such group with 
seniority of less than two (2) 
years; and successive changes of 
one (1) year shall likewise be 
made on the same basis. 


If an employee entitled to be 
considered for transfer under this 
Section 7.03 in order to avoid his 
layoff is laid off, the Union may 
question the Employer’s failure to 
make any such transfer, but such 
question shall not be subject to ar- 
bitration except as hereinafter 
provided in this Section. In the 
case of any such layoff, the Union 
may, within three (3) working 
days after the Employer has noti- 
fied the Union of the layoff, sug- 
gest one equal or lower rated j 
classification in such major gro 
of jobs which requires substantial- 
ly the same ability and capaci 
as filled by the employee laid 
immediately prior to his layoff 
and in which there is an employee 
covered by this agreement havi 
seniority of less than one (1 
year (which period shall be re- 
vised as to a particular major 
group in a particular store so as to 
be identical to the then applicable 
period for such group under item 
(1) above); and if in the judg- 


ment of the Employer the oy- 
eé laid off does not have the ab 
ity to perform the job so 


by the Union in a satis 
(Continued on page 4) 


ry 





DON’T MISS THE LOCAL 1-S ART SHOW JUNE 13th — 25th 
at the 92nd Street “Y” — 92nd Street and Lexington Avenue 





ag 
and 


(Continued from page 1) 
an attempt to scare us away 


_ from Local 1-S with an alleged 


on 


an by Local 1-S is here tonite is all 


on. 
Local 1-5 be Sam Kove- 
said, “We have conclusive 
oof that the AFL’s contract was 
to expire on June 14, 1950. 
e will 
ons Board that this 
so-called contract they now claim 
gga ee ser to evade an 


prove that 
they no longer ss pretend to rep- 


. — the workers at Ludwig Bau- 


The very fact that almost every 
eligible worker in the unit claimed 


the proof we need that the latest 
in series of AFL attacks has 
failed miserably. 

In another gesture of defiance 
hurled at the AFL, thy Bau- 
man empoyees are refusing to pay 
their ieee In response to a leaflet 
issued by Local 1-S which exposed 
‘the fact that no Union Shop agree- 
ment had ever been negotiated, 
a large majority of the workers 
involved decided to withdraw 
completely from the Retail Clerks 
and to devote themselves to the 
building of Local 1-S within the 
store. 

A stirring speech by militant 
LB member Charles Simon arous- 
ed tremendous enthusiasm. 

“Only a month ago,” he said, 

“we were threatened with loss of 
our jobs. Who threatened us? Not 
ihe ay but the AFL! But we are 
still here — alive and healthier 
than we had been for a long time. 
Today, we are asked if we would 
like to pay our dues. The AFL 
‘phonies expect nothing from us 
and that is exactly what they get, 
because we are members of Local 
155 and proud of it! 


‘ove before the National © 


Death Benefit Report 
Since J 1, 1950 the Local 
1-S Death Fund has peid a 


total of $600 to the beneficiaries 
of deceased Union members. 


The sum of $100 was paid to 
the husband or wife of 


rigue, Patrick O’Mara, Frank St. 
George and May Morris. 

The membership voted on April 
4, 1950 to amend the Union’s Con- 
stitution to provide for increased 
death benefits effective as of that 
date. No benefits have heen paid, 
* ye ae the new schedule 

ic Ws payments ran 
from $50 to $200 for Union _ 
bers in good standing for from 
three months to 18 months or 
more. 


WHITE PLAINS PLOTS 10 
TOP UNION BLOOD BANK 


Just as the White Plains mem- 
bership has upset other calcula- 
tions by displaying extraordinary 
fighting spirit and know-how they 
are now plotting and scheming 
ways and means of putting the rest 
of the Union to shame. 

Latest reports indicate that our 
Westchester contingent is bound 
and determined to make its Blood 
Donor Day the best on the Local 
1-S record. 

White Plains says simply: 

WE ALL WILL GIVE 
to the 
BLOOD BANK 
ON 


THURSDAY — JUNE 8th 





SOFTBALL: HERALD SQ. Il TRIPS JAMAICA 


In their first clash of the new 
softball season Herald Square II 
eked out a 7-6 victory over their 
Jamaica brothers in a hard-fought 
seven inning contest. ‘ 

Going into the fifth inning the 
Jamaica squad was trailing by a 
score of 6-0. As the shadows 
lengthened and the moon began to 
rise they unlimbered their bats 
and slammed home three earned 
runs. They scored three more in 
the sixth frame and the game was 
tied up. 

The seventh and final inning 
saw the Herald Square team put 
together a single and a pinch hit 
drive that screamed over the cen- 
terfielder’s head to score the win- 
ning run. 

Aside from minor injuries suf- 


FUN FOR ALL 
JUNE 4° 








KNOW YOUR ADMINISTRATOR 


Robert McLean has been talking 
_and living “union” since he came 
to work in Macy’s in 1933 as a 
Steam Table man in the cafeteria. 
Bob was a vital part of the first 

small group 
that began 
to organize 
in the store. 
He says 
that one of 
the hardest 
jobs _ they 
had on their 
hands in 
those days 
was to com- 
bat the boss 
who was continually threatening, 
“I can get a million workers to 
take your job.” That, plus the 
fight for relief periods and the 
struggle for the right to fight for 
their rights, served to mobilize the 
workers and formed them into 
the hard core of Local 1-S. 

The group was recognized by 
managemerit in 1939 and immedi- 
ately after, the workers took off- 
cial recognition of the job Bob 
McLean had done by electing him 
Shop Steward and Executive 
Board member. As he recalls it, 
the most significant change follow- 
ing establishment of the Union 
was that “people stopped whisper- 
ing and were able to speak open- 
ly about department problems. The 
bosses were finally made to un- 
derstand that grievances had to 
be heard and corrected!” Looking 
back over eleven Bob sighed 
as he Seanetaheeed genie of the de- 
mands of the first negotiating 
committee on which he served. 
They included respect for senior- 
ity, a wage increase and recogni- 
tion of the grievance committee. 


Bob says, “we won something on 
all points, but we still haven’t 
completed the job.” 

In 1940 he was elected Presi- 
dent of Local 1-S. While dealing 
with such economic problems as 
shorter hours and more paid holi- 
days he also had to pilot the drive 
to expand the Union. He recalls 
that, “almost every penny in eur 
scant treasury went into organiz- 
ing other departments.” The ef- 
forts he headed were successful, 
because during his term Local 1-S 
grew from 550 to more than 1100 
strong. One of the basic issues 
which concerned the entire mem- 
bership then, as it does now, was 
the fight against discrimination 
and the right of Negro workers 
and members of other minorities 
to advance to better jobs. In this 
fight, as in the ones that went be- 
fore it, Bob played a leading role 
as Secretary and later as Vice 
President of the anti-discrimina- 
tion committee. Bob left the cafe- 
teria in 1943 and went to work 
as a passenger elevator operator. 
He stayed on that job until he 
came out as an Administrator — 
his first full time Union job since 
he started working and organizing 
fifteen years before. 

Bob, conscious of the need of 
worker representation in many ac- 
tivities has been the spokesman for 
his Union Brothers and Sisters in 
such campaigns as the Red Cross 
and March of Dimes. He served as 
Vice President of the Macy*Credit 
Union and was a Director-at-large 
of the MMA Claims Committee. 

The years have done nothing to 
slow Bob down. His booming 
voice still commands respect as he 
fights on for new gains and new 
victories. 


BTO UNITY WINS REHIRING 


When thirty out of 120 operat- 
ors at the Telephone Order Board 
were laid off those who remained 
found themselves carrying the 
whole departmental work load. 
“This,” they said, “is speedup — 
and we're against it!” 

After a series of meetings the 
women decided that the only way 
they could win would be to “work 
by the rules.” They recalled that 
when each of them was hired they 
were carefully instructed to handle 
only one call at a time and to com- 
plete all the paper work connected 
with it before taking another. 
They recalled that although they 
came in early to clean up and get 
supplies they were asked for an 
excuse whenever they wanted to 
leave their positions except on reg- 
ular relief. They remembered that 
whenever they were wanted for 
overtime work they were obliging. 

In the face of the extra work 
load and the petty supervisory per- 
secutions it was decided that closer 
attention would be paid to the 
rules. It was also decided that the 
practice of coming in and doing 
work day chores on their own time 


would stop. The unity and deter- - 


mination with which those. deci- 
sions were carried out soon had 
the company complaining about 
“decreased volume.” Soon after 
that the company recognized its 
own responsibility for the sorry 
state of affairs and re-hired a large 
percentage of the original lay-off 


victims. 





APARTMENT TO SHARE 


MAN OR WOMAN — Low 
rental, Private Room — tele- 
vision and all conveniences. 
731 East 147th Street. Phone 
MO 5-3728 evenings. 











(Continued from page Ds 
manner, then in such 
Union ma the ¢ 
of the Employer, and such d 
shall be settled in scocaledill 
the provisions of Articles XT 

Any employee transferred 4 
lower rated job 
der the provisions of this § 
7.03 to avoid his layoff shall, 
a period of six (6) months f 
the date of transfer, have the r 
to be reinstated (in the inverse 
der of transfer from such job) 
the job classification from wh 
so transferred (whether or r 
is his original job classificatij 
before any employees are hired 
such job classification or | 
transferred thereto on a regu 
basis. Nothing herein conta 
shall be construed to limit in 
way the right of the Employer 
transfer any employee to fill 4 
vacant job on a temporary h 
or have work performed in { 


normal manner. 


A PARODY ON THE MACY SKITS 
Which Are Parodies on the Facts of Macy 


(to the tune of Music, Music, Music) 
By Mouwie GRATER 
They have everything, they cry, 


Still they sob and still the sigh, 
“My goodness aren’t wages high! 


We cannot pay up, pay up, pay up.” 


fered during the twilight contest 
both teams shape up as strong 
contenders for league honors. The 
full schedule of all Local 1-S 
games will be published in the 
next issue of the 1-S NEWS. Plan 


to get out and give the boys a 
hand. 





Lift your voices to the sky, 
Tell them that they surely lie, 
Ne’er have profits been so high, 
So make them pay up, pay up, pay up. 


Assistance will break resistance 


And then your strength will have full sway, 
And then you'll find 
That it will pay. 


Equal pay for equal work, 
Stick to that and never shirk, 
That’s our creed, we'll make it work, 
And make them pay up, pay up, pay up. 





Take Care of Your Feet 


By Dr. M. D. Roven, Podiatrist 


be broad and the shank firm. 7 
shoe should fit snugly around § 
heel and instep and yet allow re 
in the forepart for free move 
of the toes. 

5) Change shoes and ii 
often. This will help relieve 
tigue. F 

6) Avoid run over heels @ 
wrinkles and creases in hose? 
shoe innerlining which may ¢ 
friction or pressure. 

7) Cultivate good posture. 
walking or standing, keep the t 
pointed straight ahead. 

YOUR FEET SUPPORT Y¢ 
— KEEP THEM WELL | 


In any occupation where long 
hours of standing is required, care 
of your feet is most essential. Here 
are a few simple suggestions for 
maintaining foot health: 

1) Bathe your feet daily, and 
dry thoroughly. 

2) To avoid ingrowing nail, cut 
toenails straight across — not 
round and not shorter than the 
flesh. 


3) Give immediate attention to 
all wounds, blisters and athlete’s 
foot. 


4) Wear correct shoes that are 
properly fitted. The leather should 
be soft and pliable, the heel should 
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